




Comparison of Research Fringe Rates
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In FY19, UConn Storrs was 18.8% points above its peers in the faculty rate and 
UCH was 23.6% points higher in the professional rate.

Notes:

a Does not include health insurance, which is charged at actual cost

b Rate varies based on FTE (.9-1.0/.5-.89/.49 or less)

c Separate rates for Faculty and Graduate summer salary

d Graduate student rate; Faculty summer pay at regular faculty rate

e Rate varies depending on retirement plan

Aspirant Institutions: Faculty Professional Special Payroll

Penn State University 39.0        39.0             14.7               

University of Illinois - UC 42.0        42.0             7.8                  d

University of Wisconsin-Madison 33.3        33.3             21.0               

University of California - Davis 30.5        51.3             17.3               

University of Florida 27.0        35.1             11.3/5.6 c

University of Maryland 27.1        43.4             8.4                  

Ohio State - Main campus 26.8        31.6             15.7/8.0 c

University of Texas - Austin a 18.0        18.0             10.4               

Average of Aspirant Institutions 25.6% 31.8% 13.3%

Faculty Professional Special Payroll

UConn (Storrs & Regionals) 54.9% 70.6% 29.7%

UConn Health 38.7% 66.9% 17.9%/8.3%

Peer Institutions:

Michigan State University 45.6        45.6             7.7                  

University of Georgia 47.0        47.0             22.7               

Indiana University 38.1        38.1             25.9               

University of Delaware 40.8        65.2             7.0                  

University of Utah 34.0        62.0             34.0/10.0 c

University of Kansas 35.0/40.0/9.0 b35.0/40.0/9.0 b 15.0               d

Purdue University 28.1        33.2/30.5/50.2 e 4.0                  d

University of Kentucky a 20.2        20.4             8.9                  d

Average of Peer Institutions 36.1% 43.3% 15.6%

Other Institutions: Faculty Professional Special Payroll

University of Vermont 45.0      45.0   11.4      

Rutgers State University 42.9      42.9   42.9      

University of New Hampshire 42.3      42.3   8.4         

UMASS-Amherst 36.9      37.5   1.0         

Yale University 30.5      30.5   30.5      

Brown University 30.7      30.7   30.7      

New York University 30.0      30.0   30.0      

Temple University 26.9      26.9   18.3      d

MIT 25.0      25.0   7.7         d

University of Rhode Island a 25.3      25.3   25.3      

Harvard University 23.9      31.1   18.7      d

Average of Other Institutions 32.7% 33.4% 20.5%
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Fringe Benefit Differential

John Dempsey Hospital (JDH) only
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For FY20, the difference in rates is expected to result in over $65M of additional costs to run JDH compared to other area hospitals.  

UConn Health receives some fringe benefit differential support from the state in the amount of $13.5M, resulting in a net fringe 
benefit cost gap projected to be nearly $51.5M in FY20 alone for UConn Health to run its hospital, compared to other CT hospitals.

$65M

$57M
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Fringe Benefit Differential

Whole Clinical Enterprise – JDH + UMG
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For FY20, the difference in fringe benefit rates is expected to result in over $91M of additional costs for UConn Health to run its 
clinical enterprise compared to other area hospitals.  

UConn Health receives some fringe benefit differential support from the state in the amount of $13.5M, resulting in a net fringe 
benefit cost gap projected at ~$77.5M in FY20 alone for UConn Health to run its clinical operations compared to its peers.

$80M

$91M
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FY

Plan Appropriation

Allotment  - See 
Notes Above and 

Below Plan Actual Plan Actual
FY 15 17.4 15.0 7.6 8.5 14.1 25.9 21.7
FY 16 33.8 19.1 5.9 13.1 29.1 46.9 35
FY 17 54.0 19.1 16.2 20.2 21.7 74.2 40.2
FY 18 70.3 17.5 9.6 28.9 Unknown 99.2 Unknown
FY 19 80.6 16.9 15.9 35.4 Unknown 116 Unknown
FY 20 92.7 41.3 134
FY 21 102.4 48.2 150.6
FY 22 113.0 54.8 167.8
FY 23 123.8 62.4 186.2
FY 24 137.0 69.8 206.8
Total through 
FY 19 256.1 87.6 55.2 106.1 Unknown 362.2 Unknown

(168.5) (200.9) NA Unknown NA Unknown

Nov. 2017 rescissions of $7.4 million to the block grant and $0.5 million to Next Gen.
In FY 19, the Next Gen allotment is shown above as reduced by $1 million due to
holdbacks announced June 2017 of $0.9 million to the block grant and $0.1 million to
Next Gen.

Difference from Plan 
through FY 19
Notes: OFA filled in adjusted FY 17 State Funding Allotment through FY 19.  In
FY 17, May 2017 rescissions reduced the UConn block grant by approximately
$2.1 million and $0.2 million respectively.  In keeping with UConn's methods used in
FY 15 - FY 16, the May 2017 rescission total was reflected as reduction to Next Gen.
In FY 18, the Next Gen allotment is shown above as reduced by $7.9 million due to

State Funding UConn Funding Total State + UConn

Next Gen Table 1: Original Plan and Next Gen Spending (PS, Excluding Associated Fringe), in Millions of 
Dollars

NOTE: When the UConn block grant was reduced after appropriations (lapses, 
rescissions, etc.), UConn chose in its budgeting and in the table below to reflect those
block grant reductions as reductions to Next Gen specifically instead of to
general block grant spending, in the Allotment column.
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NOTE: When the UConn block grant was reduced after appropriations (lapses, 
rescissions, etc.), UConn chose in its budgeting and in the table below to reflect those
block grant reductions as reductions to Next Gen specifically instead of to

Method" column below.  The "Allotment After" column below reflects the state funding
actually received by the Next Gen account.

FY

Plan Appropriation

UConn Method of 
Allotment  - See Notes 

Above and Below

Actual Account 
Allotment After Next 

Gen Post-Budget 
Reductions

*REVISED* UConn 
Method of Allotment  

Uconn 
Contribution

FY 15 17.4 15.0 7.6 15.0 7.6 14
FY 16 33.8 19.1 5.9 19.1 19.1 15.8
FY 17 54.0 19.1 16.2 18.3 18.3 21.9
FY 18 70.3 17.5 9.6 17.0 17.0 23.8
FY 19 80.6 16.9 15.9 16.8 16.8 24.1
FY 20 92.7
FY 21 102.4
FY 22 113.0
FY 23 123.8
FY 24 137.0
Total through 
FY 19 256.1 87.6 55.2 86.2 78.8 99.6

(168.5) (200.9) (169.9)
Notes for UConn Method Column: OFA filled in FY 17 through FY 19.
In FY 17, May 2017 rescissions reduced the UConn block grant by approximately

FY 15 - FY 16, the May 2017 rescission total was reflected as reduction to Next Gen.
In FY 18, the Next Gen allotment is shown above as reduced by $7.9 million due to
Nov. 2017 rescissions of $7.4 million to the block grant and $0.5 million to Next Gen.
In FY 19, the Next Gen allotment is shown above as reduced by $1 million due to
holdbacks announced June 2017 of $0.9 million to the block grant and $0.1 million to
Next Gen.
Notes: 

Next Gen Table 2: State Spending (PS only): Differences Between UConn Method and 
Account Allotment

general block grant spending, in the Allotment column in Table 1 and as "UConn 

State Funding

Difference from Plan 
through FY 19

$2.1 million and $0.2 million respectively.  In keeping with UConn's methods used in



FY96 FY97 FY98 FY99 FY00 FY01 FY02 FY03 FY04 FY05 FY06 FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16 FY17
Revenues:
Operating Fund

State Support $183.0 $188.3 $204.2 $213.2 $234.9 $238.4 $257.3 $260.9 $256.5 $273.1 $285.7 $305.9 $328.2 $327.8 $325.4 $329.0 $282.4 $288.5 $308.1 $350.7 $384.7 $369.9
Tuition (Net of Discounts) 68.1 69.5 69.8 73.1 80.5 89.5 101.2 116.4 136.8 156.0 166.6 177.8 190.0 210.3 226.2 246.1 259.9 269.8 290.4 319.7 353.4 372.7
Fees 30.9 33.0 35.5 37.6 41.4 45.0 49.5 53.6 59.8 63.4 70.1 74.6 78.9 82.9 88.6 92.3 97.0 102.9 106.7 116.2 124.3 124.5
Auxiliary Enterprise Revenue 53.3 56.0 57.8 62.3 67.8 78.1 85.5 95.2 106.2 114.8 121.4 130.0 136.0 152.4 164.8 176.4 185.0 188.2 198.7 204.4 214.6 210.7
All Other Revenues 49.5 45.3 52.5 55.2 67.0 71.0 73.8 74.4 71.5 79.2 92.3 102.2 109.3 105.6 102.9 117.1 110.3 107.0 113.9 129.8 138.5 137.4

Total Operating Fund $384.8 $392.1 $419.8 $441.4 $491.6 $522.0 $567.3 $600.5 $630.8 $686.5 $736.1 $790.5 $842.4 $879.0 $907.9 $960.9 $934.6 $956.4 $1,017.8 $1,120.8 $1,215.4 $1,215.2

Research Fund 40.2 36.6 39.6 40.6 49.3 58.2 65.5 68.6 70.8 76.4 70.0 71.8 72.9 80.6 89.7 97.3 97.8 96.7 100.3 99.5 105.8 104.6

Total Revenues $425.0 $428.7 $459.4 $482.0 $540.9 $580.2 $632.8 $669.1 $701.6 $762.9 $806.1 $862.3 $915.3 $959.6 $997.6 $1,058.2 $1,032.4 $1,053.1 $1,118.1 $1,220.4 $1,321.2 $1,319.8

% of State Support 43.1% 43.9% 44.4% 44.2% 43.4% 41.1% 40.7% 39.0% 36.6% 35.8% 35.4% 35.5% 35.9% 34.2% 32.6% 31.1% 27.4% 27.4% 27.6% 28.7% 29.1% 28.0%

University of Connecticut
Storrs & Regional Campuses

Operating Budget FY96-FY19 (in millions)




